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Research Purpose
	The primary purpose of my research is to critically evaluate Perceptions of Transformational Leadership by Middle Managers in U.S. Nursing Homes. Researching the previous studies done in the field of transformational leadership style model, I developed my model and tried to make it generalized. Based on the executions of empirical and theoretical models and literature, the transformational leadership model is proposed in investigating the effects of transformational leadership on staff engagement within the nursing homes. The proposed research is narrowly focused on considering the Perceptions of Transformational Leadership by Middle Managers (Barnham, 2015). However, it would not find the other interrelated areas such as organizational design and structure of the support that the leadership style receives from design and architecture. This study aims to identify, review and assess the evaluate Perceptions of Transformational Leadership by Middle Managers in the U.S (Eriksson &Jonsson, 2016). This qualitative case study seeks to understand middle managers’ perceptions of leadership styles and the impact of transformational leadership in nursing homes. This study will use a qualitative case study approach to explore employees' perceptions of their middle manager's leadership style and their attitudes toward the care provided to patients suffering from long-term diseases. This approach will be effective in examining respondents’ opinions, insights, and views about leadership styles. Data shall be gathered via semi-structured interviews, focus groups, and journaling. Qualitative research methods can support enhanced spontaneity and variations in the relations between the researcher and research participants (Hashemnezhad, 2015). Additionally, qualitative methods concentrate on portraying the research participants’ perspectives. The information was then organized to accomplish the research purpose. It relies on the theory of transformational leadership to determine the extent to which transformational leadership has affected the care offered, the working environment, and the association between nursing leaders and staff within the nursing care environment. The target population of the research consists of middle managers. The study will be limited to twenty middle managers serving in nursing homes.
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